
European
Data Protection law

is changing!

Will your
HR data processes
still be compliant?

of HR leaders are 
concerned about data 
privacy and GDPR1

The European General Data 
Protection Regulation (GDPR) – the 
biggest change to data protection 

law in 3 decades – is coming and HR 
is worried.

To learn more about 
GDPR and how you can 
prepare for it, download 
the IDC Executive Brief:

Employee benefits
and insurance

And payroll accounting

Recruiting

To comply with GDPR and 
country-specific employment 
regulations such as:

Cloud, Compliance and
the case for HR Transformation

to support HCM strategy
at ADP.com

1. Human Capital Management Survey, IDC 2016

33%

33%

of HR Leaders are 
using GDPR and
other data privacy 
legislations as a 
driver for purchasing 
an HCM solution1

This is a great opportunity for HR to 
transform and achieve its longer 

term goals of moving from a back 
office function to a valued partner to 

the board.

76%

76%

Mitigate risk of non-compliance 
with GDPR and other legislation 

Help HR achieve its longer 
term goals

Lead the HR transformation

A cloud-based HRO provider 
can be an essential partner 
as they will:


